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THIS AGREEMENT mnde and entered into this 26lh day of Lune, 2013 by and between 
the LINDENHURST UNION FREE SCHOOL DISTRICT (hereinafter re/crred to as the 
"Uistrict") and the LINDENHURST CLERICAL UNIT, LOCAL 1000, CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC. AFSCME, AFL-CIO (hereinaJ\cr re!erred to as the 
"Association"). 
ARTICLE T. NO STRIKE CLAUSE 
To encourage and promote effective and harmonious relationships and advance the cause 
of public education in Lindenhurst. the Association pledges that it will not assist or participate in 
a strike, or to impose an obligation to conduct, assist, or participate in a strike. 
ARTICLE IT. RECOGNITION 
In accordanee with the Civil Serviec Law, the Association has been certified by the 
Public Employment Relations Doard as the exclusive bargaining agent for a unit consisting of all 
fuU~time, noninstructional office and clerical personnel, hut excluding the Administrative 
Assistant for Business, At.:t.:ounting Onit.:er, Superintendent'::; St.:t.:retaril.:s, Seeretaries to the 
Assistam Superintendent and Administrative Assistants to the Superintendent, Stenographer 
assigned to the Administrative Assistant for Business. t\\'o st~nograph~rs assigned to the 
personnel office, Seeretaries to the Deputy Superintendent, Assistant Business Manager, aide­
monitors, t.:aleteria aides, playground aides, library aides, classroom aides and receptionist. 
Nothing contained herein shall be eonstrued to require that such employees shall be 
ml.:mbers of the Association as a condition of employment, and that recognition of the 
Association shall not interfere with or impair the rights of employees under the Constitution or 
laws orthe State of New York. 
ARTICLE Ill. DUES DEIJUCTTON - AGENCY FEE 
I. As long as the Association is the negotiating agent as aforesaid, the District shall 
deduct from tlte checks of members of the Association who submit dues check-off authorizations 
in writing to the District the amount of Association dues as determined by the Association in 
accordance with written memorandum thereof to be filed by the Association with the District. 
These deductions shall be made in equal amounts and commence in October of each year. Such 
authorizations shall remain in effect until written revocation shall be deliver<::d or mailed, so as to 
be received by the Business Oflice of the District no later than five (5) doys prior to the payday 
on which the revocation is to take effect. 
2. Each employee not a member of the Association sholl have an agency fcc deducted 
from hislher salary in accordance with Civil Service Laws 208. The Association shall advise the 
District of the amount of the agency fee. Deductions will be made in the same marmer as dues 
deductions. 
3. The Assot:iation shall indemnify and .save the District harmless against any and all 
claims, demands, suits or other forms of liabiliLy, including reasonable attorneys' fees that shall 
arise out of or by reason of action taken or nat taken by the District for the purpose of complying 
with any of the provisions of this Article. 
ARTICLE IV. DISTRICT RIGHTS 
The Association recognizes that under the laws of New York State and the regulations of 
the Commissioner of Education, the District is legally responsible for the conduct of the 
educational program and the operation oftlle Lindenhurst Public Sl,,;hools. 
It is the prerogative of the District to continue existing policies or to initiate and 
announce new policies so long as the same do nol afTel,,;l or change matters expressly or 
specifically referred to in this Agreement. 
All employees in the District are expected to comply with the rules, regulations and 
directives adopted by the District or its representatives within the provisions of this Agreement. 
ARTICLF. V. NEGOTIATION PROCEDURES 
A. Representatives of the District will meet with representatives designated by the 
Association for the purpose of negotiation and discussion in order to reach a mutually 
satistactory agreement concerning salaries and other terms and conditions of employment in 
keeping with Civil Service rules and regulations. 
B. Upon request of either party for a mee(ing to open such negotiations, a mutually 
acceptable meeting date shall be set not more than tifteen (IS) days following sueh request. Tn 
any given school year, such request shall be made on or before January 15 th . All issues proposed 
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for discussion shall be submitted III writing by the Association to the District or its 
representatives at the first meeting. The District shall submit in writing to the A~sociation 
representatives all additional issues upon whiL:h it wishes to negotiate at the meeting immediately 
following clarification of Association proposal~. The second meeting and all necessary 
subsequent meetings shall be called at times that are mutually acceptable, 
C. Designated representatives of the Di~trict and its advisors shall meet at such places 
and times mutually agreed upon with representatives of the Association and its advisors for the 
purpose of effecting a free exehange of facts, opinions. proposals and counterproposal~ in an 
effort to reach mutual undcrstanding and agreement. Both parties agrce to L:ondul:t sueh 
negotiations in good faith and to deal openly and fairly with eaeh other on all matters. Following 
the initial meetings, as outlined in paragraph B abovt', addilional meetings shall be held as 
required to reach agreement. 
ARTICLE VI. GRIEVANCE PROCEDURE 
It i~ the declared objective of the parties involved in this contract to encourage the prompt 
and informal resolution of employee complaints as they arise and to providt': recourse to orderly 
procedures for tbe sati~faetory adjustment of grievances in aceordance with the following 
prol:edures: 
A.	 J2~flnitiQ..IJ..s.,;. 
(1) A "Grievance" shall mean	 flny c1aillled violation, misinterpretation or inequitable 
application of various provisions of this negotiated Agreement. 
(2)	 "Day:;", unless otherwise specified, shall mean sehool days. 
R.	 General Principles: 
Should a grievanct': be claimed, there shall be no suspension of work on the part of 
either party 011 account of such grievances, but an eamest effort shall be made to settle such 
differenees immediately in the manner desL:ribed in the lullowing paragraphs. 
C.	 PrOl.:cdurcs 
I. The aggrieved person shall present the grievance in writing to his/her immediate 
supervisor, who shall discuss and attempt to satisfy the matter with him/her forthwith. If oot 
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resolved, the representative and/or the aggrieved parly shall then present the grievance to the 
party who initiated the I.;ause of the grievance. If, after initial diseussions, the person wishes to 
be accompanied hy a representative of his/her own choosing, he/shc may request and shall be 
granted such a meeting. The immediate supervisor shall render hislher determination in writing 
to the aggrieved person within three (3) days aftcr the grievance has been discussed by the 
parties concerned. If sueh grievance is not satisfactorily resolved at this stage, the aggrieved 
person may appeal in \VTiting to the Superintendent within five (5) days of receipt of the 
immediate supervisor's deeision. The appeal shall set forth the nature of grievance and alleged 
violation. 
2. The Superintendent, or hislher designee, shall meet with the aggrieved party and 
hislher representative within five (5) days of receipt of the appeal. The Superintendent shall 
have len (10) days from receipt of the appeal to render a \VTitten detcnnination of his/her 
findings. If the grievance is not satisfactorily resol ved at this stage, it may be forwarded to the 
next appropriate stage. 
3_ The Superintendent shall submit a writtcn report to the Board of Education with a 
copy to the aggricved parly coneerning the grievance and the decision he/she reaehed. The 
Board of Edueation may, at its option, either review the eAse or lorv.-ard it to lhe next stage. If 
the case is reviewed, it will be considered at a special meeting held within fifteen (15) calendar 
days with the aggrieved and his/her represemative and a written repon rendered to the aggrieved 
within five (5) I.;alendar days after the meeting. 
4. fn the event that the aggrieved person is nol satisfied with the disposition of hislher 
grievam:e, he/she may request arbitration in writing to the Superintendent. Within ten (10) days 
after such writ1en notice of arbitration, representatives of the District and Assoeiation shall meet 
to designate a mutually acceptahle arhitrator. The arbitrator designated by the parties shall issue 
his/her final award within thirty (JOi calendar days of the closing of the hearings. The arbitrator 
shall have no power to add to, detraet from or otherwise vAry the (erms of lhe Agreement 
between the parties. The award shall be binding upon both panies and they will hoth comply 
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therewith. The costs of the arbitrator in sueh arbitration proeedures shall be borne equally by the 
District and the Association. 
5. The tiling or pendcncy of allY grievance shall iu no way operate to impede, delay or 
interfere with the right of the District to take action on thl.:: complaint, suhject, however, to thl.:: 
final decision on the grievanee. 
6. Failure at any step of the gnevance procedure to communicate the decision on a 
grievance within the specified time limits shall permit the aggrieved to proeeed to the next stage. 
Failure at any step of this procedure to appeal a grievance to the next stage within the specified 
time limits shall be deemed to be acceptance of the decision rendered at that step. 
7. A grievance will he deemed to have been waived unless presented within thirty (30) 
calendar days aner the event or events on whieh the grievance is based is known, or should have 
heen known, to the grieving party. 
8. This procedure shall be the sale and exclusive method of resolving a grievance, as 
herein defmed, in the Lindenhurst Union Free School District, exeept as may otherv.'ise he 
provided by law. 
ARTICLE VII. ADMINISTRATION LIAISON 
If the Superintendent and/or his/hcr representatives and association reprcsentatives ueem 
it necessary, they may meet on an informal, as needed, ba.:;is to discuss matters of mutual 
concern which arc not mandatory sllbjccts of ncgotiations. 
ARTICLE VIII. PROTECTION OF EMPLOYEE 
A. If an employee is assaultcd in connection with his/her employment, the employce 
shall immediately give the Superintendent written notice of that fact. The Superintendent shall 
transmit such report to thc Board forthwith. The Board and the Superintendent shall comply 
with any request from such employee for information in their possession relating to the incident 
or the persons involved and will otherwise coopcrate with the employee in the event of a civil or 
criminal proeecding. 
B. The District agrees to save harmless and protect employees from financial loss and 
will provide for their defense arising out of flny claim, demand, suit or judgment by reason of 
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alleged negligence or other act resulting in accidental bodily injury to any person within or about 
the school building provided such employee at the time of the accident or injury was acting in 
the discharge of his/her duties within the scope of their employment and/or undcr the direction of 
the District as set forth and in accord with procedures and provisions in s 3023 of the Education 
Law. 
c. Board Policy #4123, as amended, pertaining to Workers' Compensation claims will 
remain in effect, and a eopy of same is attached hereto. 
D. Any employee sustaining an on-the-job injury is required to notify the Distriet in 
writing of the date, location and manner in whieh sueh injury occurred, as well as the injuries 
sustained, within 48 hours of the injury. An exception to this requirement is when an cmployee, 
due to the nature of the injuries sustained, is ineapable of communicating verbally or in writing, 
personally or through his/her representative, within the requisite time period. In sueh cases, the 
employee will be required to notify the District regarding sueh incident in writing as soon as 
possible after same. Nothing contained herein shall be deemed a waiver of any employee's right 
to Worker's Compensation benefits, and the employee's righc to such benefits shall be governed 
by the New York Stllte Worker's Compensation Law. 
ARTICLE IX. ASSOCIATION RIGHTS 
A. The Association shalJ have the righllo post notices of its activities on school bulletin 
boards designated by the building principal for that purpose. 
R. The Association shall have the right to usc school buildings when approved under 
existing policy without charge, provided that such use shall not interfere \Vith the school 
program. 
C. A duly designated ofticial representative of the Asso~iation will be afforded the 
opportunity, without loss of pay, to attend the annual C.S.E.A. convention. The District shall not 
be obligated to pay any expenses therefor. 
D. One copy of all policies and job descriptions pertaining to noninstruetional personnel 
shall be forwarded to the Association as soon as possible. 
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E. Thc District shall adopt no policy that conflicts with thc cxprcss tcnns of this 
Agreement. 
F. Copies of agrccments betwccn the District ami other groups within the District shall 
he suhmitted to the Association President as soon as they are published. 
G. The District will cause sufficicnt copies of this Agreement to be reprotlueetl at its 
expense. 
H. No employcc shall be illegally discriminated against basetl upon such employee's 
race, color, creed, national origin, gender, or age. 
ARTICLE X. HOURS. RECALL, OVERTIME 
A. From September 1~t through June 30th , the length of the workday for elerical and 
office personnel will be seven (7) hours, exclusivc of onc (l) hour for lunch, Montlay through 
Friday inclusive. The specific hours of work will be set by the Superintendent in aecordance 
with school sessions and working hours of administrativc and supcrvisory pcrsontlcl involvcd in 
such a manner that offices are attended at all times during the regular day. Where necessary, 
hours may be staggered to provide coverage. 
From July 1st through August 31 S\ o1lice anti c1crical personnel hired prior to July 1, 
1990 will work fIve (5) hours per day exclusive of one (1) hour for lunch. Personnel hired after 
July 1, 1990 will work 5 1/2 hours per day exclusivc of lunch. Thc hours worked by each 
individual shall be detennined by the administration in its sole discretion. The latest an 
employee will be required to work is 3;30 p.m., except in situations where the cmployee and the 
administration agree othenvise. This will apply to all office and clerical personnel employed by 
thc District. 
The President of the CSRA clerical employees andlor a designee will consult with the 
Supcrintendent of Schools andlor his designee on or before April 1 of each school year regarding 
thc schedule for clerical employees duriug the summcr (July l,l through August 31'\ It is 
understood that the tinal decision and detennination for clerical assignment and scheduling will 
bc the responsibility orthe Superintentlcnt of Schools. 
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B. Overtime. Offiee and elerieal employees shall reeeive eompensatory time off or 
straight-time pay at the option of the employer for all work authorized by their supervisors and 
worked beyond thirty-five (35) hours, and up to and ineluding forty (40) hours per week, and 
shall receive paid time-and-onc half (l 1/2) for 'all hours authorized by their supervisors and 
worked heyond forty (40) hours per week. 
In order to reeeivc payment or eredit for overtime work (beyond forty (40) hours per 
week), employees are required to complete an application form specified by Administration. 
Administration shall conslllt with the appropriate bargaining unit representatives regarding the 
composition of the form, however, the final determination as to such fonn will be that of 
Administration. 
ARTICLE XI. HOUDAYS, RECESSES, SCHOOL CLOSINGS, CALENDAR 
A. The District shall have the right to require offiec and clerical personnel to work during 
the Christmas, Easter, and winter recess periods, when necessary, in support of administrative 
work being done on such days, provided, however, the Distriet has the right to call in all 
Administrators during these periods. Reasonable notice shall be given to the employees by the 
Distriet and the employees shall be compensated on a per diem rate basis for such work. No 
office clerical employee shaH be required 10 work more than a total of one-half (1/2) the recess 
days in the three (3) recess periods, and in no event more than two (2) recess periods. 
All clericaJ employees hired on or aIler July 1, 1990 shall be required to work two 
hundred forty (240) days in each fiscal year exclusive of vacation time due. The 240 days may 
not include any offieially designated or legal holidays when school is not in session. Effective 
July 1, 2000, these employees shall work the same number of days as employees hired prior to 
July I, 1990. 
Unless otherwise notified, offiee personnel will report for work on days when schools are 
closed because of inelement weather or other emergeneies. On such days, if an employee will be 
dclayed in reporting, he/she will notify his/her immediate supervisor, 
n. Calendar. Representatives of the Association shall be consulted on the establishment 
of a school calendar. 
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ARTICLE XII. VACATIONS
 
A. Employees covered by this Agreement, who were appointed after June 30, 1968, will 
be granted paid vacatiom according to length of service in the Distriet as of June 30th of the 
vacation year as prescribed below: 
One (1) week vacation with six (6) months, but less than one (I) year of service: two 
(2) weeks vacation with one (I) year, but less than five (5) years of service, three (3) weeks 
vacation with five (5) years, but less than ten (10) years of service; fOUf (4) weeks vacation with 
ten ([ 0) or more years of service. 
H. "Service", as used in A above, shall mean actual working time for the District and 
shall not include leave without pay. 
C. Office and clerical vacations will be taken in lhe period between July l;;t and August 
31 Sl, However, eXl:cplion to the provision may be made by the Superintendent so that portions of 
earned vacation time may be taken before or after this period. 
Forms lor requesling certain vacation dates are to he forwarded to each office and clerical 
employee covered. by this Agreement no later than April 1£1 of eal:h sl:hool year. They are to be 
returned to the Personnel Otlice no later than April [5 1h of each sehool year indicating the dates 
of the requested vacation. 
Finalized vacation schedules for all o1lil:e and clerical employees will he printed and 
distributed to these employees no later than May l,l of each school year. 
Where all office and clerical employee find it necessary to request a change in his/her 
val:alion dates after the May ISf date, the employee must requcs[ samc of his/her immediate 
supervisor and then the Personnel Deparlment in .....Titing stating the reasons therefor. The 
supervisor will respond to such request in writing within teu (10) days ofrel:eipt of the request. 
D. Vacation pay will be paid before departing on scheduled vacation provided the 
husiness office receives a minimum of two (2) weeks advance written notice prior to the start of 
[he vacation. 
F. Employees on vaeatiou need nol be replaced by substitutes by the District. 
ARTICLE XIII. LEAVES OF ABSENCE
 
A. Sick Leave ~ Terminal Leave Pay 
1. All twelve (12) - month employees will be aJIowed, without loss of pay, fifteen 
(15) days in each .~chool year on account of personal illness or physical disability. Three (3) of 
these days may be used for personal days. 
The reasons for personal leave shall be stated on the per:'ionat days approval fann as 
Appendix "C". 
2. If an employee does not use the full numher of allowahle days in anyone year, the 
number of days not used shall be accumulated Crom year to year and used, jf needed, for an 
unlimited number of accumulated days. 
3. If the employee begins employment during the school year (after July lSI for 
twclve~month employees), the employee will be allowed a proration oflhe days. 
4. If Ihe employee leaves the employ of fhe District during the school year, the 
numher of day.~ allowed for sickness or physical disability will be prorated for the period worked 
in that year, and, if at the termination of employment, he/she has been paid for days in excess of 
the number of allowable and accumulated leave, deductions for those day~ will be made from 
hi~/her pay. 
5. At the start of each fiscal year (July 1.';1), the pennanent employee will be allowed a 
number of working days at half (1/2) pay for personal sickness or illness equol to the number of 
sick leave days accumulated at the dose of the previous fiscal year (June 30th), tbc~e days to be 
used, if needed, after regular sick [eave days have been exhousted, These dny~ will not be 
cumulative from year to year. 
6. Medit:al proof of the need to be absent must be submitted to support poyment for 
lil1)'s f.1bsenf in exces~ of three (3) consecmive days under these provisions, if requested by the 
Superintendent or his/her designee. This shaJJ no! preclmic thc Superintendent or his/her 
designee from reque~ting medical ~;ubstantiation in individual situations for an absence or less 
than thn:e (3) t:onseeutivc days where thcre has been a patteru of abuses or when required by 
statute or regulations of the Commissioner or when the health of studeuts is involved. 
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7. Terminal Leave Pay. 
Erfet:tive July I, 1987 employees who retire {'rom the Distrit:t under the N.Y.S. 
Retirement System shall receive compensation for unused sick leave accumulated at the rate of 
one-half (112) of eat:h day of unused siek leave a1 their daily rate of pay up to a maximum of one 
hundred eighty (180) days. 
8. Sick Leave Reimbursement. 
If the employee does not use the full number of allowable sick days I n anyone year, 
he/she will have the option of being paid fifty percent (50%) oUhe employee's per dicm pay up 
to twelve (12) days. In the event the employee opts for the fifty percent (50%) payment. such 
days shall not be accumulated or used for any purpose thcreatler. 
B. Illness in Family Leave. 
Absences for illness in the family up to five (5) days in anyone sehool year will be 
eharged against siek leave allowance. Absence for illness in the family in ext:ess of five (5) dl1ys 
in anyone school year will be deducted from salary. 
C. Death Leave 
1. Death in the Immedi111e Family 
Up to five (5) workdays from the date of death without loss of pay and without 
chl1rge against l1t:cumulatcd sick leave will be allowed for absence due to each death in the 
immediate family (mother, father, sister, brother, child, spouse or relative residing in the same 
household, mother-in-law, laLher-in-law, grandpl1renls). Provisions to be absent an additional 
[hree (3) days running consecmively shall he charged against accumulated sick leave. 
2. Dealh Nol in Immediate Family 
One (1) day '\vithout loss of pay and without charge against accumulated sick leave 
allowance will be allowed for absence due to the death of a memher of the employee's family nm 
covered by subsecLion No. 1 above. Provisions to be absent for an l1dditional two (2) dl1ys 
running consecutively will be allowed, which days shall he charged agai nst accumulated sick 
lcavc allowancc. 
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D. Infant Care Leave 
A leave of absence without pay for a period not to exceed one (I) year may be 
granted for care of an infant child from ne\.... ly bam through age eighteen (18) months. 
Application for the leave shall be in writing [0 the Superintendent of Sehools no later than two 
(2) months prior to the anticipated date of eommencement of the leave. 
E. Absence for Other Reasons 
Leaves of absence for other rcasous \.... ill be juJgcJ on an inJividual basis by the 
Board after hearing recommendations from the immediate supervisor and the Superintendent. 
F. Jury Duty 
An employee shall be pennitted to have time off with pay when necessary for the 
purpose of perfonning jury duty and giving testimony in court unJer subpoena in matters in 
which he/she is not a party. The employee shall be reqnired to tum over any per diem pay 
received as a juror or as a wituess, but not any mileage pay. 
ARTICLE XIV. INSURANCE 
A, Health 
L (A) Etfcctive July 1,1011 all employees shall contribute 10.5% of the cost of 
premIUms for individual andlor family health insurance coverage; effective July 1, 2012 all 
employees shall contribute 11 % of the cost of premiums for individual and/or family health 
insurance coverage; effective July 1,2013 all employees shall contribule 12.5% or the cost of 
premiums for indiviJual and/or family health insurance coverage; effective July I, 2014 all 
employees shall contribute 14% of the cost of premiums for individual <lnd/or family heallh 
iusuram:e coverage; eiTedive July 1,2015 all employees shall contribute l5% of the cost of 
premiums for individual and/or family health insumTIce covcmgc~ <wd effcctive July 1, 2016 all 
employees shall contribute 16% of the cost of premiums for individual and/or fmnily health 
insurance coverage. The District may offer alteruativc covcmgcs from Cigna or other insurance 
i.:Jrriers which arc not prohibited by NYSIIIP to unit members, pursuant to the rules, regulations, 
hulletins or other prononnce1l1ems of such coverage plans. 
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D. For employees hired on or after July 1,2013 and thereafter, such employees 
shall eontribute 20% of the cost of premiums for individual find/or family health insurance 
coverage. 
C. An employee sholl, upon applying for health insurance coverage, attest to the 
District that he/she does not now receive either HIP, New York State IIealth Insurance Plan 
("NYSHIP") or other alternative insurance plans selected by the District, through another 
member of the family. The District shall not continue to pay health insurance for employees 
who fire on leave, paid or unpaid, for more than one year. The employee may eontinue such 
insurance therealler in accordance with law and plan rules at no cost to thc District. 
2. The Distriet shall he permitted to adopt a comparahle health plan. Tn the event the 
District chooses to adopt a new plan: 
A. The Distriet shall give the Assoeiation sixty 60 days notiee prior to the 
implementation of any new comparable plan. 
n. The Association will he given the opportunity to discuss the new plan with the 
District prior to its implementation. 
C. If the Association believes the new plan is not comparable to the existing one, 
it shall have the right to proceed to expedited binding Arhitration on the issue of eomparabi lity. 
D. Except as othern'ise stated herein, each member of the bargaining unit who 
provides the school district with a declination for NYSHIP health insuranee shall receive 
payment for waiving such coverage. The payment for dcclining coverage shall be one-half the 
cost of the premium for the particular plan applicahle to the individual who is opting for the 
declination payment. There shall be no declination payment unless the employee declines all 
District health insurance coverages (i.e. through NYSHIP, HIP, Cigno, etc.). The declination 
payment shall apply only to declinations of NYSI lIP or IlIP coverages. Payment shall be madc 
in the last paycheck iu June when the dcclination has been in dIcCL from the preceding July I,t. 
The declination must be submitted to [he District no later than June 1';1 for the fiscal year 
beginning on July 1,1. Individuals who decline the Health Insumncc coveragc under this section 
will not have the opportunity to opt back into the plan for the balance of the fiscal year except in 
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cases of emergency, sueh as: death of the spouse, divorce, or loss of health insurance eoverage 
through the spouse. In emergency eonditions, if the individual opts back into the coverage, 
he/she will receive no payments for that year. Individuals who have declined coverage for a 
given year, and who wish to re-enroll in the health insurance program for the following years, 
shall notify the district of such change no later than June 151 for the fiscal year beginning on the 
toUowing July 1~(. 
1. Effective July 1, 2012 and thereafter, the declination payment shall remain at 
thc rate tor 2012/13 unless rates for subsequent years are lower than the 2012/13 rate; in sueh 
event, the declination payment will be reduced accordingly. 
2. There shall be no deelination payment for employees hired on or after July I, 
2013. Effective July 1, 2013, pursuant to NYSHIP memorandum/bulletin, unit members who are 
enrolled in NYSHIP eoverage through the policy of another (i.e., spouse) shall no longer be 
eligible for the declination payment provision set forth above. Should said 
memorandnm/hulletin and/or NYSHIP rule he repealed, amended, or overtumed hy a COUlt, so 
as to eliminate or invalidate the memorandumlbulletin and/or disqualification, upon such event, 
this provi~ion will hecome null and void and will no longer he in effect. 
3. Effective July 1, 2003, only those employees who have served in the clerical 
hargaining unit in the Distriet for ten (I 0) continuous/consecutive years of serviee or more, will 
receive health insurance paid for by the District in retirement Furthermore, all retirees 
ilTespective of the date of retirement will be required to eontrihute a percentage of the cost of 
premiums for individual and/or family health insuranee coverage in retirement whieh is 
equivalent to and no greater than the percentage contributed by sueh employees during their last 
year of employment with the District. 
B. I.ife 
The DisLrict shall pay the prcmi\lm to provide life imuram.:e coverage equal to the 
regular annual ~alary of the employee applying therefore raised to the next highest thousand 
dollars. The employee may pun;hase addiLionallife insurance as permitted by lhe ealTier and if 
the carrier pem1its, [his additional coverage may be continued by the employee after retirement. 
r. Dental 
The District shall contribute $416.76 per participating employee effective July I, 
2004; the District shall contribute $540.96 per pmticipnting employee effective July 1,2005; the 
District shall contribute $549.72 per participating employee effective July 1,2006. 
D. Disability 
The District shall contribute up to a maximum of Fifty-tive Dollars ($55.00) per year 
per participant in a mutually aeecptablc insurance disability plan. 
E. Survivor Benefits 
Tn the event of the death of a clerical member of the CSFA unit whu is employed by 
the district on the date of death, all sick leave and accrued vacation bcnefits shaH be paid to the 
e.<;tate of the employee. 
F. Flcxible Benefits Plan 
Effective sixty (60) days after the execution of this Memorandum of Agreement, the 
District shalt participate in a Flexible I3enefits Plan approved in accordance with Scction 125 of 
the Imemal Reve.nue Code. 
G. Optieal1n~1.!f.mee 
Beginning July 1,2000, the District shall contribute $84.12 per employee per year 
for the CSEA gold 12 optical insurance plan with a maximum cap on such contribution in the 
event of premium increases, of $200.00 per employee per year. 
ARTICLE XV. HETlRFMFNT 
The DisLrid ::;hall continue to provide retirement coverage pursuant to Section 
75-i of the New Ymk State Employces Retirement Plan. 
ARTICLE XVI. PRIOR SERVICE 
Newly appointed noninstructional personnel, who have been employed in thc District 
previollsly, may be granted full credit for each Yl.:ar uJ' full-time service rendered ill the 'lame or 
equivalent capacity, provided ::;uch service has heen rendered within five (5) years ohhe date or 
reemployment. Exception to the five-year provision may be made UPI)r! the recommendation of 
the SuperintendenL and approval of the Hoard. 
No credit will be given for less than one (1) year of previous full-lime service. 
ARTICLE XVII. WORKING ABOVE TITLE - COMPENSATION 
In the event that an employee in the bargaining unit works above title in excess of a 
period or len (10) days in a school year, he/she shat! be compensated at the higher rate 
established for the job classification invol"vcd. Employees who work above title for at least ten 
(10) days will be guaranteed a minimum of $20 per week above thcir nonnal salary. No 
employee will work above lille wilhout being requested to do so by the District. 
ARTICLE XVIII. APPOINTMIi:NTS, TRANSFERS, PROMOTIONS 
A During the pcriod of this Agreemenl, the Distriet reserves the right to add new 
positions, to make appointments and reassignments ofpersormel in keeping with the terms of this 
contract. 
B. The District reserves the right to make transfers and assignments on lhe basis ofmeril 
as the needs of the District indicate. SeniorilY will be considered. but shall be determinative only 
when lhe District judges that the skill and ability and qnalifieations of employees involved are 
approximately equal. In making promotions within the bargaining unit, presently employed full­
lime permanent persormel shall be given first consideration provided they mcet the necessary 
qllillifications and Civil Service rcquiremenls. 
C. Whenever vaeancies or promotional opportunities oecur, a description shall be posled 
for at least five (5) working day::; in all schools and/or places of employment. All openings for 
promotional positions paying higher salary differentials shall be publieized in every building on 
bulletin boards two (2) weeks before the posiLion is lo be filled. All applicants for a promotional 
position in a noncompetitive class shall be notified in writing within a reasonable lime of receipl 
Lhat their application has been received. In filling a promotional position \l,Iithin rhe unit with a 
higher salary differential, the District shall request the SutTolk County Civil Service Commission 
to condm:l a promotional examination in the first instance and then all open eompetitive 
examination. 
D, Personnel desiring to be transferred within the District shall notify the Personnel 
Office in writing of this request. Receipt of said request will be acknowledged by lhe Persunnel 
Officc. Whenever a vacancy occurs within the District, personnel on this voluntary transfer list 
will he notified first for an intcrview. The list will be kept for one (1) year. 
E. Whenevcr an employee takes a Civil Senrice examination for a higher position, passes 
said examination and is appointed to the higher position within the District, the employee shall 
immediately be placed on the salary schedule as of the next pay period in the new position, 
provided that the date falls within the date so stated on lhe Suffolk County Civil Service 
Commi::;sion eligibility list. 
F. It is understood that an employee who is promoted to a higher paying po::;ition shall 
receive a pro-rated increment raise not to exceed one step, except that in no event shall the 
increase he less than one-half of one step. 
G. Prior Lo creating a new title, the District shall consult with the Association's 
representative concerning the salary for said position. However, there shall be no impasse 
dedared over diseussions regarding the creation of a salary for a new position. 
ARTICLF: XIX. SALARIES. CARF:ER INCREMENTS 
A. The salaries for personnel covered by this Agreement shall be in accordance with the 
sehl:dules annexed hereto and made part of this Agreement. The attached schedules retlect the 
following annual increases: 
1.2011/2012 -0.5%1 
2. 2012/2013 -1.5% 
3. 201312014 - 1.5% 
4.2014/2015-1.5% 
5. 2015/2016 -1.5% 
6. 2016/2017 - 1.5% 
B. Salary notices will bc tornarded to each employel~ as soon as possible after the 
Agreement is signed by the Association representative and the Board President. 
c:. Advancement on salary schedule :.:hall be made a~ of July I <;;j of each year. i\n 
employee who has completed six (6) months or more ~ervice in the preceding year as uf July lSI 
will be eligihle for advancement to the next step OIl the ::;chedule. However, if for some reason a 
person has not pas3.cd the Civil Service Examinalion {or the position held, there will be no 
advancement beyond Step 5. 
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D. Negotiated salary increases may bc withheld for less than satisfactory service. 
E. The following career increments tor serviee in the District shall be paid over and 
above the stated salaries: 
I. Employees ""'ho were on the final step of their respective salary schedule on the 
preceding June 30lh shall receive a Five Hundred Dollar ($500.00) longevity increment. Clerical 
employees shall receive this di fferential aIler completion of eleven (11) years of service thrOllgh 
fourteen (14) years of service. The longevity increments for additional years of service shall be 
as follows: 
During the 15lh through 19lh year of service $1,500,00 
During the 20lh through 24lh year of service $2,000,00 
During the 251h or morc years of service $2,500,00 
The Five Hundred Dollars ($500.00) referred to in (1) above is not added to the above 
inerements and is included therein. Longevity payments shall be made during the applicable 
years in equal installments at eaeh pay period. 
F. EtTcctive July 1,2013, all employees shall receive wages and eompensation through 
rile District's DireL:l Deposit Program. 
ARTICLE XX, NONINSTRUCTIONAL PF,RSONNEL FILES 
A. Upon request made in writing three (3) school days in advanL:e, an employee shall be 
pennilted to examine hislher employment file excepl lor pre-employment contidential 
information contained therein. However, nothing except pre-employment material shall he kept 
in the pre-employment file, 
B. files may not be removed from the personnel office at any (ime. However, the 
employee may reproduce any items eontained in the tile. 
C. There shaH be one (I) official employee personnel file in which the above type of 
material is filed. 
D. Material relevant to an employee's L:onducl. service, character and personality shall 
not be placed in the file unless the employee has the opportunity to read .such material. The 
employee shall acknowlcdgl~ that he/she has read such materials by ailixing his/her signature on 
the actual eopy to be filed with the understanding that such signature merely signifies thal he/she 
has read the material to be filed and does not neL:essRrily indicate agreement with its COlltents. 
E. Upon examination of the tile, the employee shaH have the right to respond in ""Titing 
to any materialliled and his/her answer shall be attached to the file copy. 
F. Should an employee be vindicated in grievance procedures from any demeaning 
statement or accusation of or by someone in a supervisory or administrative capacity, material 
pertaining to such nlleged malfeasance shall immediately be withdravm. 
G. Upon prior approval of the Superintcndent of Schools or his designee, the District 
shall pay for job-related courses. 
ARTICLE XXI. SAVINGS CLAUSE 
All statutory provisions, rulings and regulations promulgated thercunder affecting the 
employees herein above described are in no way abridged by this Agreement, amI this 
Agreement shall be dccmed subject thercto. 
If any provision of this Agreement is found to be contrnry to law or applicnble regulation 
of any governmentnl agency witb jurisdiction in the premises, then only thal provision will be 
deemed invalid bUl all other provisions will continue in ful! force and efTect. 
If a deletion is made pursuant to this section, the partics (0 this contracr will immediately 
convene to attempt lo negotiate a satisladory replacement. 
ARTICLE XXII. CLERICAL SUBSTITUTES 
When fl supervisor deems it necessary for a clerical suhstitnte to be called in, such 
substitutc will be ohtained from the clerk-typist list, which is on life with the District. 
ARTICLE XXIII. USE OF PRIVATE VEHICLES 
No employee shall be required as a condition of employment to use his/her own vehicle 
for school business. 
ARTICLE XXIV. DISCIPLINARY APPEAL 
Employees who cia not hi:l-ve s 75 Civil Service Law rights may request a meeting wilh 
Lhe Superintendenl of Schools in the cvenl they are to be s\.I:spended for marc thi:l-n three (3) days 
or tenninaLed. Such request shall be made within five (5) day:s after the en1ployce receives 
notice of said disciplini:l-ry action. Thc employee shall have the right to hm·\.: a representative of 
hislher choice present at the meeting. The decision of the Superintendent of Schools shall be 
final and not subject to the grievance procedure. 
ARTICLE XXV. SAFETY 
The District agrees to abide by all Federal and State Health and Safety laws. 
ARTICLE XXVI. DURATION - ZIPPER CLAUSE 
This Agreement shall become effective July 1, 2011 and shall continue in effect until 
June 30, 2017. Beyond this Agreement, relationships will be governed by the Public Employees 
Fair Employment Act. 
The conditions set forth in this Agreement will not be changed in any way by the 
Association or the District and negotiations will not be reopened during the life of the 
Agreement. However, periodic discussions may be held by representatives of the Association 
and representatives of the District. 
ARTICLE XXVII. TAYLOR LAW NOTICE 
In accordance with the Civil Service Law, the foHowing is included in and made part of 
this Agreement: 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXVIII. JOD-REI.ATED COURSES 
Upon the approval of the Superintendent of Schools or his designee, unil members may 
be reimbursed for jobMrelated courses taken. 
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ARTICLE XXIX. ATTENDANCE BONUS 
Employees who have perfect attendance for an entire fiscal year shall be entitled to a 
$300.00 bonus, payable on the first paycheck of the subsequent fiscal year. Employees who 
have perrect attendance [or any two consecutive fiscal years shall be entitled to 8 $500.00 bonus, 
payable in the first paycheck of the subsequent fiscal year. Absences due to a death in the 
family,jury duty, vacation time, or personal days will not be counted a<i days absent fDr purposes 
of this article. 
IN WITNESS WHEREOF, the parties hereto have hereunto set their hand:l and seals this 
__ day of May, 2013. 
LINDENHURST UNION FREE 
SCHOOL DISTRlCT 
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APPENDIX "C". 
LINDENHURST PUBLIC SCHOOLS 
Lindenhurst, New York 
REQUEST FORM FOR APPROVAL 
DATE _TO BE AWAY WITH PERMISSION - NONINSTRUCT10NAL 
NAME _ POSITION _~ 
SCHOOL 
The Board 01 Educalion (Board Policy 4108) will grant up 103 AP (Away with Permission) days with pay in each school year. 
These are non-cumulattve, are not cansldered ....cation days, or in any way automatic. The need must be serious, in the cate\lOly 
01 an emergency. and in general required \0 perform essential personal business which cannot be per10rmed 9.1 a time when school 
is not in session. E)(ception to this restriction is that 3 M' days may be granted for the purpose of marriage. 01 where the Illw specillcally 
entitles the use of such days for personal reasons. Requests should be made in advance, in writing. on lorms prePared for this purpose. 
If this is not possible, the employee must submit a written request to the superintendent, through his immediate supervisor, immediately 
upon returning 10 work. 
Away-wlth-permission policy provides three (3) away·with·permission days per year, and provides that when the reason lor the 
request for ieave is any of those listed belO'N, the reason given on the request form may be ir,dicat$d simply os peroonal: 
Taking a child to college at opening of school year 
Graduation of a child or spouse from COllege 
Marriage ot the employee
 
CHECK IF PERSONAL 0
 Adoption of a child 
CloBing of title en purchase of house or moving 
Court appearance involving the empioyee 
Income tax audit or hearing 
Taking to, or bringing spouse from, hospital 
Date(l) of A.....ay·with·Permiuion (PersoMlj: ~ ~ _ 
If the leave is lor more than one day or any reason nat lilted above, an Ilxplanation must be given on the request form, E)(cep~ 
in an emergency when time does not permit, the requesT must be made in advance and approved by the BUilding Principal and the 
Superintendent. 
E)(plain ~ _ 
Date(s) 0' Awey·wim·Permi~sion(Other) : ~ ~ _ 
Sillllijture of Statf Member . 
PRINCIPAL APPROVAL AND FORWARDED TO SUPT. FOR DECISION 0
 
DISAP,PROVED AND RETUR,\JED TO STAFF MEMBER LJ
 
COMMENTS' ---cc:cc:------------------:----------­
SUPERINTENDENT APPROVAL 0 
DISAPPROVAL AND RETURNED TO STAFF MEMBER 0 
COMMENTS: 
Signed: --;=cc---;-;:__--; Signed ----oc--;--;==.,----­
Immediate Supervisor Superintendent 
Buafd Pol ie,' 4106 SUBMIT THREE COPIES. ONE WILL BE RETURNED TO STAFF MEMBER flY 8UiLDiNG PRINCIPAL 
SALARY SCHEDULE - CSEA 
CLERICAL UNIT 
2011-2012 (.5%) 
STEP 
MICRO REPAIR 
TECH/DATA 
PRO EQUIPOP 
PRINT SHOP 
SUPERVISOR 
PRINCIPAL 
ACCTCLERK 
SR AC(f CLERK 
PHOTOCOPY 
MAQilNE 
OPERATOR II SRSTENO 
ACCOUNT 
C1£RK STENO 
SRCURK 
TYPIST 
CENSUS 
ENUMERATOR 
CLERK TYPIST 
I $37,878 $35.336 $35,487 $33,143 $34,455 $31,660 $30,391 $29,118 $28,489 
" 
$39,306 $36,765 $36,915 $34,570 $35,882 $33,086 $31,8\9 $30,545 $29,918 
3 $40,733 $38,192 $38,341 $35,997 $37,309 $34,513 $33,246 $31,972 $31,345 
4 $42,] 59 $39,618 $39,768 $37,423 $38,735 $35,940 $34,674 $33,398 $32,771 
5 $43,586 $41,045 $41,197 $38,850 $40,163 $37,367 $36,102 $34,825 $34,198 
6 $45,013 $42,471 $42,624 $40,278 $41,592 $38,796 $37,528 $36,254 $35,625 
7 $46,44] $43,901 $44,05] $41,706 $43,018 $40,224 $38,955 $37,681 $37,052 
8 $47,868 $45,329 $45,477 $43,134 $44,445 $41,650 $40,381 $39,109 $38,480 
9 $49,296 $46,755 $46,904 $44,560 $45,872 $43,077 $41,810 $40,535 $39,908 
10 $56,183 $51,898 $52,049 $49,522 $50,935 $47,926 $46,562 $45,177 $44,513 
] 1 $57,869 $53,455 $53,611 $51,008 $52,464 $49,364 $47,958 $46,533 $45,848 
12 $57,869 $53,455 $53,611 $51,008 $52,464 $49,364 $47,958 $46,533 $45,848 
13 $57,869 $53,455 $53,611 $51,008 $52,464 $49,364 $47,958 $46,533 $45,848 
14 $57,869 $53,455 $53,61] $51,008 $52,464 $49,364 $47,958 $46,533 $45,848 
15 $59,027 $54,524 $54,682 $52,028 $53,513 $50,352 $48,916 $47.462 $46,766 
SALARY SCHEDULE - CSEA 
CLERICAL UNIT 
2012-2013 (l.S%) 
STEP 
MICRO REPAIR 
TECH/DATA 
PRO EQUIP OP 
PRINT SHOP 
SUPERVISOR 
PRINCIPAL 
ACcrQ.ERK 
SR ACCT CLERK 
PHOTO COPY 
MACHINE 
OPERATOR II SR STENO 
ACCOUNT 
CLERK STENO 
SR CLERK 
l'IPIST 
CENSUS 
ENUMERATOR 
ClERKTVPIST 
I $38,446 $35,866 $36,019 $33,640 $34,972 $32,135 $30,847 $29,555 $28,916 
0
• $39,896 $37,316 $37,469 $35,089 $36,420 $33,582 $32,296 $31,003 $30,367 
3 $41,344 $38,765 $38,916 $36,537 $37,869 $35,031 $33,745 $32,452 $31,815 
4 $42,791 $40,212 $40,365 $37,984 $39,316 $36,479 $35,194 $33,899 $33,263 
5 $44,240 $41,661 $41,815 $39,433 $40,765 $37,928 $36,644 $35,347 $34,711 
6 $45,688 $43,108 $43,263 $40,882 $42,216 $39,378 $38,091 $36,798 $36,159 
7 $47,138 $44,560 $44,712 $42,332 $43,663 $40,827 $39,539 $38,246 $37,608 
8 $48,586 $46,009 $46,159 $43,781 $45.112 $42,275 $40,987 $39,696 $39,057 
9 $50,035 $47,456 $47,608 $45,228 $46,560 $43,723 $42,437 $41,143 $40,507 
10 $57,026 $52,676 $52,830 $50,265 $51,699 $48,645 $47,260 $45,855 $45,181 
11 $58,737 $54,257 $54,415 $51,773 $53,251 $50,104 $48,677 $47,231 $46,536 
12 $58,737 $54,257 $54,415 $51,773 $53,251 $50,104 $48,677 $47,231 $46,536 
13 $58,737 $54,257 $54,415 $51,773 $53,251 $50,104 $48,677 $47,231 $46,536 
14 $58,737 $54,257 $54,415 $51,773 $53,251 $50,104 $48,677 $47,231 $46,536 
15 $59,912 $55,342 $55,502 $52,808 $54,316 $51,107 $49,650 $48,174 $47,467 
SALARY SCHEDULE - CSEA 
CLERICAL UNIT 
2013·2014 (1.5%) 
STEP 
MICRO REPAIR 
TECH/DATA 
PRO EQUIP OP 
PRINT SHOP 
SUPERVISOR 
PRINCIPAL 
ACCT CLERK 
SR ACCT CLERK 
PHOTOCOPY 
MACHINE 
OPERATOR II SR STEND 
ACCOUNT 
CLERK fiNO 
SR CLERK 
TYPIST 
CENSUS 
ENUMERATOR 
CLERK TYPIST 
1 $39,023 $36,404 $36,559 $34,145 $35,497 $32,617 $31,310 $29,998 $29.350 
2 $40,494 $37,876 $38,031 $35,615 $36,966 $34,086 $32,780 $31,468 $30,823 
", $41,964 $39.346 $39,500 $37,085 $38,437 $35,556 $34,251 $32,939 $32,292 
4 $43,433 $40,815 $40,970 $38,554 $39,906 $37,026 $35,722 $34,407 $33,762 
5 $44,904 $42,286 $42,442 $40,024 $41,376 $38,497 $37,194 $35,877 $35,232 
6 $46,373 $43,755 $43,912 $41,495 $42,849 $39,969 $38,662 $37,350 $36,701 
7 $47,845 $45,228 $45,383 $42,967 $44,318 $41,439 $40,132 $38,820 $38,172 
8 $49,315 , $46,699 $46,851 $44,438 $45,789 $42,909 $41,602 $40,291 $39,643 
9 $50,786 $48,168 $48,322 $45,906 $47,258 $44,379 $43,074 S41,760 $41,115 
10 $57,881 $53,466 $53,622 $51,019 $52,474 $49,375 $47,969 S46,543 $45,859 
11 $59,618 $55,071 $55,231 $52,550 $54,050 $50,856 $49,407 $47,939 $47,234 
12 $59,618 $55,071 $55,23 ] $52,550 $54,050 $50,856 $49,407 $47,939 $47,234 
lJ $59,618 $55,071 $55,231 $52,550 $54,050 $50,856 $49,407 $47,939 $47,234 
14 $59,618 $55,071 $55,231 $52,550 $54,050 $50,856 $49,407 $47,939 $47,234 
15 $60,811 S56,172 S56,'15 $53,600 $55,131 $51,874 $50,395 $48,897 $48,179 
SALARY SCHEDULE - CSEA 
CLERICAL UNIT 
2014-2015 (1.5%) 
STEP 
MICRO REPAIR 
TECH/DATA 
PRO EQUIPOP 
PRINT SHOP 
SUPERVISOR 
PRINCIPAL 
ACCTCLERK 
SR ACCT CLERK 
PHOTOCOPY 
MACHINE 
OPERATOR II SRSTENO 
ACCOUNT 
CLERK STENQ 
SA CL£RK 
lYPlST 
CENSUS 
ENUMERATOR 
CLERK TYPIST 
1 $39,608 $36,950 $37,107 $34,657 $36,029 $33,106 $31,780 $30,448 $29,790 
2 $41,101 $38,444 $38,601 $36,149 $37,520 $34,597 $33,272 $31,940 $31,285 
3 $42,593 $39,936 $40,093 $37.64\ $39,014 $36,089 $34,765 $33,433 $32,776 
4 $44,084 $41,427 $41,585 $39.132 $40,505 $37,581 $36,258 $34,923 $34,268 
5 $45,578 $42,920 $43,079 $40,624 $41,997 $39,074 $37,752 $36,4\5 $35,760 
6 $47,069 $44,411 $44,571 $42,11 7 $43,492 $40,569 $39,242 $37,910 $37,252 
7 $48,563 $45.906 $46,064 $43,6\2 $44,983 $42,061 $40,734 $39,402 $38,745 
8 $50,055 $47,399 $47,554 $45,105 $46,476 $43,553 $42,226 $40,895 $40,238 
9 $5\,548 $48,891 549,047 $46,595 $47,967 $45,045 $43,720 $42,386 $41,732 
10 558,749 554,268 554,426 551,784 553,26\ $50,116 $48,689 $47,241 $46,547 
1\ $60,512 $55,897 556,059 $53,338 $54,861 $51,619 $50,148 $48,658 $47,943 
\2 $60,512 $55,897 $56,059 $53,338 $54,86\ $5\,619 $50,148 $48,658 $47,943 
13 $60,512 $55,897 $56,059 $53,338 $54,861 $51,619 $50,148 $48,658 $47,943 
14 $60,512 $55,897 $56,059 $53,338 $54,861 $51,619 $50,148 $48,658 $47,943 
15 $61,723 $57,015 $57,180 $54,404 $55,958 552,652 $51,151 $49,630 $48,902 
SALARY SCHEDULE - CSEA 
CLERICAL UNIT 
2015-2016 (1.5%) 
STEP 
MICRO REPAIR 
TECH/DATA 
PRO EQUIP DP 
PRINT SHOP 
SUPERVISOR 
PRINCIPAL 
ACCT CLERK 
SR ACCT CLERK 
PHOTO COPY 
MACHINE 
OPERATOR II SR STENO 
ACCOUNT 
CLERK STENO 
SR CLERK 
T)'PIST 
CENSUS 
ENUMERATOR 
CLERK TYPIST 
1 $40.202 $37,504 $37,664 $35,177 $36,569 $33,603 $32,257 $30,905 $30,237 
2 $41,718 $39,021 $39,180 $36,691 $38,083 $35,116 $33,771 $32,419 $31,754 
3 $43,232 $40,535 $40,694 $38,206 $39,599 $36,630 $35,286 $33,934 $33,268 
4 $44,745 $42,048 $42,209 $39,719 $41,113 $38,145 $36,802 $35,447 $34,782 
5 $46,262 $43,564 $43,725 $41,233 $42,627 $39,660 $38,318 $36,961 $36,296 
6 $47,775 $45,077 $45,240 $42,749 $44,144 $41,178 $39,831 $38,479 $37,811 
7 $49.291 $46,595 $46,755 $44,266 $45,658 $42,692 $41,345 $39,993 $39,326 
8 $50,806 $48,110 $48,267 $45,782 $47,173 $44,206 $42,859 $41,508 $40,842 
9 $52,321 $49,624 $49,783 $47,294 $48,687 $45,721 $44,376 $43,022 $42,358 
10 $59,630 $55,082 $55,242 $52,561 $54,060 $50,868 $49,4.19 $47,950 $47,245 
II $61,420 $56,735 $56,900 $54,138 $55,684 $52,393 $50,900 $49,388 $48,662 
12 $61,420 $56,735 $56,900 $54,138 $55,684 $52,393 $50,900 $49,388 $48,662 
13 $61,420 $56,735 $56,900 $54,138 $55,684 $52,393 $50,900 $49,388 $48,662 
14 $61,420 $56,735 $56,900 $54,138 $55,684 $52,393 $50,900 $49,388 $48,662 
15 $62,649 $57,870 $58,038 $55,220 $56,797 $53,442 $51,918 $50,374 $49,636 
SALARY SCHEDULE - CsEA 
CLERICAL UNIT 
2016-2017 (1.5%) 
STEP 
MICRO REPAIR 
TECH/DATA 
PROEQUIPOP 
PRINT SHOP 
SUPERVISOR 
PRINCIPAl 
ACcrCLERK 
SR ACCT CLERK 
PHOTOCOPY 
MACHINE 
OPERATOR II SRSTENO 
. 
ACCOUNT 
CLERK STENO 
SR CLERK 
TYPIST 
CENSUS 
ENUMERATOR 
CLERK TYPIST 
I $40,805 $38,067 $38,229 $35,705 $37,118 $34,107 $32,741 $31,369 $30,691 
2 $42,344 $39,606 $39,768 $37,241 $38,654 $35,643 $34,278 $32,905 $32,230 
3 $43,880 $41,143 $41,304 $38,779 $40,193 $37,179 $35,815 $34,443 $33,767 
4 $45,416 $42,679 $42,842 $40,315 $41,730 $38,717 $37,354 $35,979 $35,304 
5 $46,956 $44,217 $44,381 $41,851 $43,266 $40,255 $38,893 $37,515 $36,840 
6 $48,492 $45,753 $45,919 $43,390 $44,806 $41,796 $40,428 $39,056 $38,378 
7 $50,030 $47,294 $47,456 $44,930 $46,343 $43,332 $41,965 $40,593 $39,916 
8 $51,568 $48,832 $48,991 $46,469 $47,881 $44,869 $43,502 $42,131 $41,455 
9 $53,106 $50,368 $50,530 $48.003 $49,417 $46,407 $45,042 $43,667 $42,993 
10 $60,524 $55,908 $56,071 $53,349 $54,871 $51,631 $50,160 $48,669 $47,954 
11 $62.341 $57,586 $57,754 $54,950 $56,519 $53,179 $51,664 $50,129 $49,392 
12 $62,341 $57,586 $57,754 $54,950 $56,519 $53,179 $51,664 $50,129 $49,392 
13 $62,341 $57,586 $57,754 $54,950 $56,519 $53,179 $51,664 $50,129 $49,392 
14 $62,341 $57,586 $57,754 $54,950 $56,519 $53,179 $51,664 $50,129 $49,392 
15 $63,589 $58,738 $58,909 $56,048 $57,649 $54,244 $52,697 $51,130 $50,381 


